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Decision Making

Follows specific procedures as outlined in blueprints, manuals and applicable codes. Some
choice when modifying, manufacturing and maintaining mechanical systems and equipment.
Uses discretion in providing service (e.g., replacing equipment with minimal disruption). May
be required to make decisions in unusual circumstances or on exception to accepted practice
when modifying equipment or fabricating parts for medical equipment.

Degree

3.5

Education

Grade 11. Journeyperson Industrial Mechanic (Millwright) certification (thirty-two (32) weeks

Saskatchewan Apprenticeship and Trade Certification Commission, nine hundred and sixty
(960) classroom hours).

Degree

3.0

Experience

Fifty-one (51) months previous experience which includes forty-two (42) months apprenticeship
time (six thousand, two hundred and forty (6240) hours) plus nine (9) months post-ticket
experience in an industrial/commercial maintenance environment. Nine (9) months on the job
to become familiar with facility mechanical systems and associated equipment, preventative
maintenance programs and become familiar with department policies and procedures.

Degree

8.0

Independent Judgement

Carries out the majority of work in accordance with generally accepted practices. Work
mvolves a choice of methods or procedures, analysis and troubleshooting when dealing with

equipment failures or fabricating repairs. Exercises judgement when determining best method
of repair.

Degree

4.0

Working Relationships

Requires regular contact with business community, contractors, consultants, engineers and
co-workers requiring tact and discretion. Provides technical explanation and/or advice on
maintenance issues to staff, peer professionals and co-workers in facility/site.

Degree

3.5
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Impact of Action

Inadequatg@lanningmayhavea minor effecton client/patient/residenelations. Impactsmay
causesubstantiatlisruptionto patientcare,servicesgritical system/equipmerailure and
equipmentife span(e.g.,compressordans,pumpsandmedicalequipment).

Degree

Exposureo regularmajordisagreeableonditionssuchasextremetemperaturesyelding
fumes,steamchemicalsandunpredictablaveights.

4.0

2.5
Leadership and/or Supervision Degree
Providesoccasionaguidanceo the primaryfunctionof othersincludingtraining. Periodically
leadsprojectsandprovidesfunctionalguidanceand/orspecialtyadviceto outsidecontractors.

2.5
Physical Demands Degree
Frequenphysicaleffort pushing reachingclimbing, kneelingwith heavyeffort associateavith
repairof equipmenandmovemenbf materials. Requiresaccuratehand-eyecoordinationwhen
usinghand/powetoolsandwelding.
3.0
Sensory Demands Degree
Regularsensoryeffort while repairingandmaintaininga variety of mechanicahndmedical
equipment.
2.0
Environment Degree






